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For thousands of years humans have known that their bodies are lower material frequencies orbiting higher frequency energy centres.  The seven most major of these radiate energies governing the major human body organs, endocrine and lymphatic systems.  Mystics named these energy centers "chakras" from the Sanskrit "wheel," or the inexhorable turning of the Wheel of Universal Law.  

Recently it has been shown, using scientific procedures and instruments, that these chakras respond to various frequencies of coherent light.  As the Whole System of Nature would have it, the seven colors, as seen in refracted light in a rainbow, stimulate corresponding chakras.  Thus, the acknowledgement that human bodies are basically "rainbow bodies," pulsating and undulating at various frequencies at various amplitudes as the processes of assimilation and elimination occur through life experience.  Of course, the key to resolving dis-ease in these bodies is managing to balance these energies so that each frequency of chakra is equal in amplitude to the others.  This, of course, becomes a complex problem in human society when environmental and thought pollutants, work-related stresses, random uncontrolled artificial radiations and past karma are all working to unbalance the energies that determine the ease or dis-ease with which humans lead their lives.

With the intense catalytic energies being brought forth during this time from the Galactic Center, it becomes more and more imperative for humans to become conscious of the various processes going on in their bodies and in their whole lives.  Conscious balancing of the energy centres must be done in order to resolve dis-ease in these bodies.  There are many very effective techniques now available with which to do this for the individual, but this short essay is to direct attention to humans functioning as group members where the Spectrum System works at its best.

Just as the human body has its chakras, so do groups of bodies have their chakras.  The average amplitude of the various levels of chakra activity among individual members determines the quality of life for the whole group as an organism.  In other words, when two or more individuals enter into a relationship, a third "being" is created which is the group organism.  This group organism's health is determined by the balance achieved among the individual group members' chakras.  For example, in a five-member group, if four of the five members had overactive gonad chakras, the fifth member would be overwhelmed with sexual energy, causing conflict within the organism as the fifth member struggled with those energies--also, because the gonad chakra is active above all the other chakras, the group organism would tend to stagnate in various self-interests and not get groups ideals manifested.

Here is where "right action" and "right intention" become cornerstones of group health.  When we speak of "right action," we are speaking more of balanced action in the type of deeds done on the material plane.  In other words, the physical actions done are done as a result of and in certain frequencies.  For example, when one engages in the act of giving flowers to a sick person, they most commonly broadcast the frequency of green.  The act itself is the carrier wave bringing about stimulation of the chakra responding to green not only in the initiator of the act, but in the recipient.  Therefore, physical activities constantly in one frequency will unbalance the organism, eventually leading to disease.  Workaholics are a classic case of this.  The dis-ease they experience is a result of a compulsion arising after an imbalance occurred probably between their green and red chakras.  So, the harder they work, the more they must work, eventually leading to breakdown of the whole organism.

"Right intention" refers to the intent or purpose behind the act.  The intent also broadcasts a frequency.  This opens up another avenue for imbalance and disease.  If the frequency of the intention does not match the frequency of the act, an interfering wave pattern is set up within the body creating an endocrine imbalance.  Carried on long enough, this will result in disease.  In the example above of the workaholic, his compulsion to work is an outpicturing of an interference wave set up between his green and red chakras.  The green chakra gives, the red motivates.  His intention is red (motivation), his act is green (work or service).  The amplitude of his red frequency may be greater than the amplitude of his green, thus resulting in over-motivated work.

In the example of the giving of flowers to a sick person, this act symbolizes and so broadcasts the frequency of green.  If the person giving the flowers does so with a yellow (materiel distribution) intention, the recipient of the flowers is going to get the interference wave between green and yellow, thus becoming confused, and probably concluding that the giver of the flowers was simply distributing the flowers "because they felt they had to," rather than to make the sick feel better.

A rule of healthy living emerges here.  Consciously make sure that the intention behind the act and the act itself match frequencies.  In many fields of interpersonal counseling, the counselor can tell a mentally healthy person from a mentally diseased person because the healthy person's words are in context with his actions.  This person's acts and intentions match frequencies.

In Figure 1, the seven main chakras are shown related to various bodily functions with the corresponding physical actions that stimulate the chakras.  (Every attempt has been made here to make the descriptive words as generic as possible to convey the basic concept.  However, each situation has its own significance, and so different concepts may apply, but all concepts for all actions vibrate somewhere on the scale.) 


Application of this technology allows conscious monitoring of group chakra activity to insure all functions are getting done and getting done in a balanced way.  This is basically a purely karmic yoga exercise, and not only creates a balanced organism, but causes rapid growth and manifestation of group ideals.  In fact, in implementing this system, it is to be expected that all hidden conflicts suddenly jump out into the open to be resolved, thus making it even more imperative to stay conscious of the chakra balance.  Additionally, each member of the group tends to go through more rapid personal transformations within this system.

As seen in Figure 2, each division of the spectrum deals with a specific set of functions to attain a specific product or end result of those functions.  A statement of each of the divisional products is given with the admonishment that these are generic definitions, and may be affected by the overall goal or purpose of the group organism.  

As the spectrum unfolds, it is observed that the seven functions tend to generally separate into two groups.  These groups can be likened to the universal polarity of all things--the yin and the yang, the inward and the outward moving energies.  The first group, Divisions 1 through 3, primarily deal with internal functions, although the activities may touch energies outside the organism, the end product deals with some function of the internal state of the organism.  Divisions 4 through 7, deal primarily with external functions, where the organism impinges itself upon the outside world and other organisms.  This is a convenient observation to use in the posting of an organization, where executives can be appointed to run external and internal functions.

Personal Transformation Exercise


In counselling group leaders wishing to implement this system in their groups, it is strongly recommended for them to become conscious of how their personal lives look on the matrix of this system.  This is done as follows:  

1.  Figure out how the concepts of each division or chakra happen in your life.  

2.  Figure out what resulting product is manifested in your life by each division.  This must be a tangible end result of your actions in that division.

3.  Write down how you go about getting the product of each division.  Many beings spend their lives automatically and unconsciously "doing something," but they don't really know what it is.  This will become quite clear.  

4.  Once you have inserted your consciousness into this matrix, write down an overall goal for your life organism.  

5.  Begin to address each chakra division by visualizing the purest color you can of that chakra, then write down goals for each chakra that will bring about the overall goal.  

6.  Review the products you wrote down for each division in Step 3.  You may find that some have changed or need to be worded differently.  You may find that the product is the goal--this is a mental hangover from overwork.  Separate these.  Products are the tangible things that add up to the goal.  The goal is the ultimate highest expression of the culmination of all the products.

7.  Now figure out the steps to take through each chakra division to attain the products and ultimately the goal.

8.  Now look over all the goals and products for each division and see that they line up or are relevant to your overall goal.  Make any necessary changes in either.

What you have now accomplished is to set in motion very powerful directed energies.  These energies have been carefully separated and the first level of interference waves are eliminated.  Research has revealed that even if minimum physical action is taken following this exercise, products and goals become attained almost unexpectedly and very effortlessly.  If "hard work" or debilitating effort becomes necessary to achieve a product or goal, there are conflicting chakra energies.  One chakra frequency is being applied where another frequency is more appropriate, which sets up interference waves and ultimately frustrations and feelings of failure.

Daily or weekly review your notes and diagrams.  Re-energize each chakra color while reviewing the goals for that chakra.  As you do this, it may become clear that you have a few activities in the wrong chakra.  This is great.  It means you are breaking down unhealthful past patterns that would eventually result in dis-ease of one sort or another.  Put the activities in the right chakra and continue.

You may find that certain activities are much more difficult to accomplish than others.  This means there is an imbalance somewhere in how you addressed that particular chakra.  Review it carefully while visualizing the color, and find out if there isn't an easier activity you could assign to that chakra.  This doesn't mean you necessarily need to alter the original goal you set for that chakra, it means you probably missed an important subproduct to attain in the reaching of that goal, and so a depression of energies occurred.  

If you find yourself becoming disinterested in a particular chakra or disinterested in the entire process, review the goal or goals.  Have they changed?  As you develop along this path they will, and sometimes it is a simple matter of one or two words in the goal definition, or the entire goal may have become boring.  In any case, change it so that you feel the goal is attainable, yet challenging.

Group Application

Once the group leader has run this process on him/herself, it will be simple to run the process on the group.  It is helpful for the leader to first work out in his own mind and words this exercise as applied to the group or activity he will be in charge of.  Then hold a meeting of the group executives and get their feedback on what the leader has come up with.  Invariably there will need to be revisions because other group execs have closer firsthand information about their particular duties that will add depth to the expression of the products of each division.  
Conflicts arising at this meeting are the hidden conflicts the leader was dealing with in the first place.  The leader may even find that he has some activities of the group in the wrong division.  This is an important revelation and should be utilized immediately.

This is an extensive technology, but included here are the basics.  Further delineation of this process finds there to be twenty-one separate "departments," or subfrequencies within the seven basic chakra divisions--three departments per division.  Once the seven overall frequencies have been addressed fully, and action taken on all seven, further ramification into the 21 departments can be undertaken.  This is an advanced step that needn't be covered here.

Individual counseling and business consulting is available with the emphasis on you becoming the expert.  Write or call, Spectrum, PO Box 12072, Portland, OR 97212, 284-8070.  Watch for our booklet to be released soon.
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